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ANUH PHARMA LTD.

ANUH PHARMA LIMITED
CODE OF CONDUCT FOR BOARD MEMBERS AND

SENIOR MANAGEMENT

1. INTRODUCTION

The Company is committed to conducting business in accordance with the highest
standards of business ethics and complying with applicable laws, rules and regulation
and to the application of good management practices.

The Company believes that a good corporate governance structure would not only
encourage value creation but also provide accountability and control systems
commensurate with the risks involved.

Accordingly, a Code of Conduct has been defined to maintain the standard of business
conduct for ANUH PHARMA LIMITED (“the Company”) and to ensure compliance with
the requirement of pursuant to Section 149 of the Companies Act, 2013 read with
Schedule IV and Regulation 17(5) of the Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations, 2015, as amended.

2. APPLCABILITY OF THE CODE OF CONDUCT

The Code is applies all the Directors of the Company and Senior Executives one level
below the Executive Directors, including all functional heads (hereinafter referred to as
Board Members and Senior Managers respectively).

This Code governs the conduct of the Board Members and Senior Managers.
Each such person should become familiar with its provisions.

The Board of Directors reserves the right to amend, alter or enlarge this Code at any
time.

The Board Members and Senior Managers should conduct their activities in line with
the following policies laid down by the Code and adhere and seek compliance thereto:

a) Honest and Ethical conduct
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The Board Members and Senior Managers of the Company shall act with
professionalism, honesty, transparency and integrity and shall maintain and help
the Company in maintaining highest degree of Corporate Governance practices.

b) Compliance with applicable Laws, Rules and Regulations

The Board Members and Senior Managers shall, in their business conduct, ensure
compliance with all applicable laws, rules and regulations, in all the territories in
which the Company operates and adhere to the reporting system there under.

c) Loyalty in employment

In consideration of employment with the Company, Board Members and Senior
Managers have to devote their full attention to the business interests of the
Company. Board Members and Senior Managers are prohibited from engaging in
any activity that interferes with their performance or responsibility to the Company
or is otherwise in conduct with or prejudicial to the Company.

d) Fair and Equal Opportunities

The Board Members and Senior Managers shall ensure that fair and equal
opportunities are provided to all employees of the Company and all qualified
applicants for employment, without regard to their race, caste, religion, colour,
ancestry, marital status, sex, age & nationality and that no discrimination or
exploitation is done in this regard.

e) Conflict of Interest

The Board Members and Senior Managers shall not engage in any business,
relationship or activity, which may detrimentally conflict with the interest of
Company. All Board Members and Senior Managers must report/disclose their
relationship with other companies to the Board and as and when there is a change
therein. The Director's disclosure of interest under Section 184 of the Companies
Act, 2013 shall be treated as sufficient compliance under this clause likewise Senior
Managers shall also give disclosure of interest to the Company.

f) Interpretation of Code
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Any question or interpretation under this Code of Conduct and Business Ethics will
be handled by the Board or any person /committee authorised by the Board of the
Company. The Board of Directors or any designated person/committee has the
authority to waive compliance with this Code of business conduct for any director,
officer or employee of the Company. The person-seeking waiver of this Code shall
make full disclosure of the particular circumstances to the Board or the designated
person/ committee.

Health, Safety and Environment

The Company believes in sustainable development and is committed to be are
responsible corporate citizen and strives to provide each employee with a safe and
healthy work environment.

To uphold the Company's interest and preserve the quality of life of all concerned,
the business and operations of the Company shall be conducted in an
environmentally friendly manner and provide a safe and healthy working
environment to its Employees, Board Members and Senior Managers shall ensure
compliance with all applicable environmental, safety and health laws and
regulations and internal policies.

Fraudulent and Unfair Practices

The Company's securities are listed on the Bombay Stock Exchange Limited (BSE)
and National Stock Exchange of India Limited (NSE). The Company is committed to
comply with securities laws in jurisdiction in which its securities are listed.

The Company prohibits its Board Members and Senior Managers from any
fraudulent and unfair trade practices in the securities market, with regard to the
securities of the Company or of any other Company with whom the Company has
business dealings to the best of their knowledge.

Protection of Company Assets

All Board Members and Senior Managers must endeavour to protect the Company's
assets and ensure their efficient use. The assets of the Company should be employed
for the purpose of conducting the business for which they are duly authorized and
they should not be misused.
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The obligation of Board Members and Senior Managers to protect the Company's
assets includes protecting its proprietary information.

j) Protection of Proprietary Information

Proprietary information includes intellectual property such as trade secrets,
patents, trademarks, designs and copyrights, as well as business, marketing and
service plans, engineering and manufacturing ideas, designs, databases, records and
unpublished financial data. Unauthorized use or distribution of this information is
not only a violation of Company policy and the terms of employment with the
Company, but could also be illegal and result in civil and/or criminal liabilities.

k) Fair Dealing

The Board Members and Senior Managers shall not take a discriminatory stance
towards or give unfair advantage to the Company’ employees, customers, suppliers,
or competitors through manipulation, concealment, abuse of privileged
information, misrepresentation of material facts, or any other unfair dealing
practice.

1) Confidential Information
The Board Members and Senior Managers shall maintain confidentiality of
information entrusted to them by the Company or any other information about the
Company that comes to them except when disclosure is duly authorized or required
by any law or regulation.

m) Reporting any Illegal or Unethical Behaviour
The Board Members and Senior Managers shall promptly report to the management
any actual or possible violation of this Code, or an event he or she becomes aware
of that could affect the business or reputation of his/her.

n) Clarification Regarding the Code
Any member of the Board or Senior Management personnel requiring any

clarification regarding this Code may contact Company Secretary & Compliance
Officer / any officer specifically designated by the Board of Directors, if any.
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0) Insider Trading

Non-public information, which may influence the market price of the company
shares, shall be kept in strict confidence until publicly released in accordance with
applicable legal requirements and Listing regulations. The Directors and Senior
Management shall not derive personal benefit or assist others to derive benefit from
the access to and possession of information about the company not in public domain
and which can constitute insider information.

The company is committed in complying with SEBI (Prohibition of Insider Trading)
Regulations, 2015. The Directors, Officers and Senior Management shall refer to the
Policy on Insider Trading issued by the company in this regard for further
information on pre-clearance of securities, reporting of securities and matters
concerning dealing in securities of the company to reduce the risk or appearance of
insider trading.

p) Enforcement of Code of Conduct
i. Company Secretary shall be the Compliance Officer for the purpose of this Code.

ii. Each Board Member and Senior Management Personnel shall be accountable for
fully complying with this Code.

iii. Compliance Officer shall report breach of this Code, if any, which comes to his
notice to the Board of Directors of the Company.

iv. The Company shall ensure confidentiality and protection to any person who has,
in good faith, reported a violation or as suspected violation of law or of this Code
or other Company policies, or against any person who is assisting in any
investigation or process with respect to such a violation.

3. DUTIES OF INDEPENDENT DIRECTORS

The independent directors shall:

i. undertake appropriate induction and regularly update and refresh their skills,
knowledge and familiarity with the Company;
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seek appropriate clarification or amplification of information and, where
necessary, take and follow appropriate professional advice and opinion of
outside experts at the expense of the Company;

strive to attend all Meetings of the Board of Directors and of the Board
Committees of which he is a Member;

participate constructively and actively in the Committees of the Board in which
they are Chairpersons or Members;

strive to attend the General Meetings of the Company;

where they have concerns about the running of the Company or a proposed
action, ensure that these are addressed by the Board and, to the extent that they
are not resolved, insist that their concerns are recorded in the Minutes of the
Board Meeting;

keep themselves well informed about the company and the external environment
in which it operates;

not to unfairly obstruct the functioning of an otherwise proper Board or
Committee of the Board;

pay sufficient attention and ensure that adequate deliberations are held before
approving related party transactions and assure themselves that the same are in
the interest of the Company;

ascertain and ensure that the Company has an adequate and functional vigil
mechanism and to ensure that the interests of a person who uses such
mechanism are not prejudicially affected on account of such use;

report concerns about unethical behavior, actual or suspected fraud or violation
of the company's code of conduct or ethics policy;

act within his authority, assist in protecting the legitimate interests of the
Company, Shareholders and its Employees;

not to disclose confidential information, including commercial secrets,
technologies, advertising and sales promotion plans, unpublished price sensitive
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information, unless such disclosure is expressly approved by the Board or
required by law.

4. VIOLATION OF THE CODE

The Company will take appropriate action against any Board Members and Senior
Managers whose actions are found to violate the code or any other policy of the
Company. Disciplinary action may include immediate termination of employment at
the Company's sole discretion. In case the Company has suffered any losses, it may
pursue for recovery of such losses against the individuals or entities responsible.

5. ANNUAL COMPLIANCE REPORTING
All Board Members and Senior Managers shall be required to certify the compliance
with the code on an annual basis at the end of financial year of the Company. Such

certification shall be in the form provided in the Annexure - 1 to this Codes

6. GIFTS & DONATIONS

The Board Members and the Senior Management team shall neither receive nor offer
or make directly/indirectly any illegal payments, gifts, grants, donations or any benefits
/ gratifications which are intended to obtain business or unethical favors save and
except nominal gifts which are customary in nature or associated with festivals.

7. PENALTY FOR BREACH

The Directors and Senior Management are accountable for full compliance with this
Code of Conduct. Sanctions for breach of this Code shall be determined by the Board of
Directors in case of Directors and by the Chairman, Vice Chairman and Joint Managing
Directors in case of Senior Management. Sanctions may include disciplinary action,
removal from office as well as other remedies, deemed appropriate and permitted by
law.

Any significant breach of the Code must be notified to the Board of Directors and the
Chairman, Vice Chairman and Joint Managing Directors, as the case may be, who will in
turn report it to the Anuh Pharma Board of Directors on the Code’s operation and
effectiveness along with any significant breach of the Code.
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8. EXTERNAL COMMUNICATION WITH MEDIA AND INVESTORS

To maintain and retain Company’s reputation and to ensure that information to
media/investors is accurate and properly presented, only the Chairman, Vice
Chairman, Joint Managing Directors or the designated representatives for case to case
basis would give interviews or make statements to media/investors. Any other Director
and Senior Management receiving requests for information from media, investors
(analysts, fund managers, brokers) or any external agency, should refer to Corporate
Communications, who would consult Joint Managing Directors before authorizing the
Director and Senior Management to reply to such requests. The Directors and Senior
Management should take the update from Corporate Communications before
interaction with media/investors/any other external agencies.

9. DISCLAIMER

The Code of Conduct is a statement of certain fundamental principles, ethics, values,
policies and procedure that govern the Board Members and Senior Managers of the
Company in the conduct of the Company's business. It is not intended to and does not
create any rights in any way in clients, suppliers, shareholders and any other person or
entity.
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ANNEXURE - 1
COMPLIANCE CERTIFICATE

To,

Company Secretary

ANUH PHARMA LIMITED

3-A Shivsagar Estate, North Wing,

Dr. Annie Besant Road, Worli, Mumbai - 400 018

Dear Sir/Madam,
I, being a member of the Board of Directors / Senior

Management of Anuh Pharma Limited (“the Company”) hereby acknowledge, confirm
and certify that:

i. I have received, read and understood the Code of Conduct for Directors and Senior
Management of the Company;

ii. I am bound by the said Code to the extent applicable to my functions as a member
of the Board of Directors / Senior Management of the Company;

iii.  Duringthe financial year
Code;

[ have complied with the provisions of the said

iv.  am not aware of nor am I a party to any non-compliance with the said Code.

Signature

Name
Designation
DIN :
Date : (In case of Directors)
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